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causes of acid rain are man-made; volcanoes release significant quantities of harmful
gases into the atmosphere too, which then get into the soit through acid rain.

In addition to acid rain, Pve also looked at soil erosion. There are two main causes
of soil eroston, water and wind, and it’s the jatter which seems to have caught the
attention of the press. It's soil erosion caused by water that's more widespread and
can have more devastating effects. But soil is not only being eroded by the elements,
it’s also becoming weaker in terms of organic matter, which means crops aren’t grown
in rich soil any more. This is a result of the way we farm. As agriculturalists turn to
intensive farming, this is a system which results in topsoil becoming weaker. Moreover,
in recent years, because of the demand for increased crop production, cultivation has
been extended more and more to sloping fields. And when it rains, a smali ...

[pause]

Now you will bear Part Two again.
tone

[The recording is repeated)

[pause]
That is the end of Part Two.

Notww turn 1o Part Three,
[pause]

You will hear part of a discussion programme, in which a teacher called Simon and a
business journalist called Trina ave talking about the issue of change. For questions 16 to

20, choose the answer (A, B, C or D) which fits best according to what you hear.
You now bave one minute in which to lock at Part Three,
[pause]

tone

i | could just come in here, Simon. | mean, there are loads of expressions in most
languages to the effect that change is a good thing. In English, for example, scmeone who
doesn't embrace change is said to be ‘stuck in his ways’. If we're tired of being indoors or
watching TV, we say we need a ‘change of scenery’, then there’s a proverb which goses ‘a
change is as good as a rest’. So, all these are paositive views of change, promoting change
as something which suggests a whole host of worthy experiences {0 do with newness,
difference, the excitement of the unknown, the adventure of the unpredictable.

True Trina, but there's also a saying, ‘Dot fix it if It ain't breke’. And there’s another
which is ‘change for change’s sake’. So this is the other side of the coin, and these

are expressions which represent change as something threatening, because they
disturb the existing equilibrium, And | could quite easily feel both of these contrasting
sentiments at different times.

What about change in the business worid? | think anyone who fails to move with the
times, update and adjust is doomed, because otherwise the product or service in
question will no longer be relevant as time moves on. It's even a requirement of high-
level jobs, specified in management contracts. It's taken as read that you have to
embrace change and you're a fool if you don't. It's not even on the discussion table. The
result, in practice, can be quite bewildering, with constantly shifting goals and policies
and an obsession with rebranding and changing names for everything.

But in many companies it's tantamount to high treason to express a dissenting voice of
conservatism, or to be seen 1o be putting a spanner in the works. Change is a given.
Actually, that puts me in mind of something that's evident in all walks of life, even
education, and that's feedback forms. There's a bit of an ocbsession with being
customer-led and constantly asking for customer feedback in the form of questionnaires.
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Yes, you find it in libraries, museums and schoois.

And it leads 1o & situation where the tail wags the dog. One person’s sheet says, ‘| didn't
like x’ and argues the case well, and this view is seized upon in a knee-jerk response,
regardless of whether #'s actually a representative comment of the larger sample, and
a whole system gets changed unnecessarily.

Well, | guess if you invite people to make comments about potential changes, they'
think of anything that comes inte their heads and write it, whether or not they are happy
with the system that’s actually in place.

Just to change the subject slightly, | was thinking that ... erm ... often on a day-to-day level
change can be irritating: things like unexpected road works on your journey home from
work. Or if you normally go swimming on a Wednesday evening at six, and then the pool
times change and there’s a class on instead at that time, then your routine gets broken ...
you had a nice little systern for a while and it's really annoying until you find a way round it.
And that's typical of change. In the work environment it's initially a pain for everyone
and no one likes it because they've just got confident in their new routine again
following the last changes. But usually people come round to seeing the point of the
change, and in due course that change becomes the new acecepted status quo, which
you don't want to change.

Yes ... so does change ultimately iead to happiness?

Weli ... the relationship between change and perceived happiness is also interesting.
There's nothing that makes me happier than going out on my bike into the couniryside
by myself for an hour in the sun. But | know that if | did that day in day out, I'd saon tire
of it. So, | guess what I'm saying is, an activity like that is mostly enjoyable because
maost of the time you're stuck in an office, and so this enables you to escape from your
stressful working life. if it's no longer a change, then it ceases to be something happy.
So, i you look at everything we've said ...

Now you will hear Part Three again.
tone

[The recording is repeated)]

[pause]

That is the end of Part Three.

Now turn to Part Four,

[pause]

Part Four consists of two tasks. You will hear five short extracts in which people are
talking about their involvement in mward-winning projects related to the natural world.
Look at Task One. For questions 21 to 25, choose from the list (A to H) what special
feature of the project each speaker mentions, Now look at Task Two. For questions

26 to 30, choose from the list (A to H) what positive effect of receiving the award each
speaker appreciated. While you listen you must complete both tasks. You now bave
forty-five seconds in which to look at Part Four,

[pause}
tone

The project | received the award for was to do with a set of prehistoric animal footprints.

| originally found them by chance where a storm had blown the sand off a rocky shelf by
the sea, and | knew straightaway they’d been made by a species which is now extinct.
was worried the tracks would be destroyed by the fishermen who used the area, but since
I've got the award, they realise how important they are. My work involved making casts of
the footprints so they could be studied elsewhere, and | developed an innovative way of
doing this by using silicon rubber, which produces better quality moulds than plaster.

g Epagse}




Speaker Two

Speaker Three

Speaker Four

Speaker Five

Test 1 Key

Nowadays biclogists have developed all sorts of highly specialised things o attach

o animals to record their speed and heart rate and so on. But, given the enormous
number of animals in need of study in the world, we need to be looking for something
that can be used as a powerful, cross-species method of logging data. Although my
solution is technically complex, it’s so simple in concept that | call it my ‘silly idea’.
The award gave me the financial support | needed to develop this project further and
see how it worked with different species. The data it collects will help conservationists
understand habitat needs, and resolve important conservation questions.

[pause]

| spend six months a year in Rajasthan, in North-West India. They used to have vast
camei herds, which were used for transporiation by the semi-nomadic Raika people

there. But disease had decimated the herds, and undermined the livelihood of the entire
community. | worked with local people to set up a fraining centre where we developed
treatments for camels using tried and tested local herbal treatments, together with modern
medicines. Receiving the award was a great acknowledgment of what we'd achieved. It
also gave us the backing to get official certification of camel milk as an approved foodstuff,
and the Raika people are now marketing this very cost-effective by-product.

[pause]

1 spent most of my life studying the whale shark. There's so much we don't know about
them, and their numbers have fallen to a critical level, so | set up a project to monitor
them. | had to find a way of identifying individuals, and that's what | got the award

for. With the money, I've been able to recruit research assistants and show them the
technigue. What it's based on is, each shark has a distinctive pattern of spots on its
body. So, you analyse that paitern using a technique | adapted from one that was
ariginally used to identify star patterns, and that gives you a unique identification.

[pause]

| started silkworm farming here in India 20 years ago. | used the usual techniques, but

| had a iot of problems. So, | changed my approach. I'm convinced of the need o use
farming methods which are environmentally benign, and I'm gradually starting to get my
ideas across about what | do. That's something the award has given me the confidence
to do, communicate my ideas to others. For example, | have mosquito nets to protect
the silkworms, and | adapted some Japanese techniques, like, instead of traditional
trays, | rear the worms in nets — they're easier to keep clean.

{pause]

Now yout will hear Part Four again.
tone

[The recording is repeated] -
[pause]

That is the end of Part Four.

There will now be a pause of five minutes for you to copy your answers onto the separate
answer sheet. Be sure to follow the mumbering of all the questions. I shall remind you
when there is one minute left, so that you are sure to finish in time.

[Teacher, pause the recording here for five minutes. Remind your students when they
have one minute left.]

That is the end of the test. Please stop now. Your supervisor will now collecg all the
guastion papers and answer sheets. Y AL e
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